
OUTPUTS:
LAW FIRMS

Firms make a positive
contribution to the

communities in which they
operate

Firms gain a new perspective
on their sector and where

talent comes from

Volunteers experience reward
of engaging with diverse

young people

Firms build connections with
local schools and colleges to

develop talent pipeline

Firms challenge their own
strategies and goals to track
and increase socioeconomic

diversity of their
lawyers/workforce

OUTCOMES

A growing proportion of
entrants to the legal sector

from non-traditional
backgrounds

Entrants from under-
represented groups progress

within firms

PRIME recognised as the
leading organisation driving
social mobility in the legal

sector

Impact measured via: 
 application data

before & after surveys;
law firm recruitment &

progression data;
surveys/interviews with

individuals & firms in the years
following a PRIME placement

ACTIVITIES

Collaboration between law
firms of all sizes, in all parts of
the UK, to deliver consistent,

impactful activities

High-quality work placements,
skills workshops and work-

based experiences for under-
represented young people in

the UK

Through events and thought
leadership, drive innovation,

accountability and best
practice for improving social

mobility in the legal 
profession

THEORY OF CHANGE

OUTPUTS:
YOUNG PEOPLE
Increased understanding of
the legal sector and how to
access career opportunities

within it

Raised aspirations and
increased

confidence to consider a legal
career

Access to professional and
peer networks

AIM

To increase 
socio-economic

diversity across the
legal sector


